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IN'IFERNAL #’EerRMAL ABVERTISEMEM‘IT

1. SENIORMANAGEMENT ROSITIONS

MATURE OF EMPLOYMENT = BERMANENT

Ap; incumbent shalll be: expected tey sign an: empleyment contract, performance agreement and disclosute: of financial

interests: farm, undergo security vetting and: cam petency assessment test,

REMUNERATION FOR: ALL POSITIONS:

Deteimined i line: with Govt Gazelte no. 50737 on upper limits; of Total Remuneratien packages payable: to Municipal

Mamagers and Managerns: directy accountable: to, Municipal Managers.

CORE AND L EADING COMRETENGIES FOR ALL POSITIONS:
=2hE AND FEADING COMRETENGIES FOR ALL POSITIONS:,
#s preseribed:in Annexure. & om Locat Governmant - Com patency Framework far Senior Managers; of the: Lacal Govemment

»  Regulations. an Appointment and Conditions of Employment of Senior Managers, Govemment Gazette 37245,
Government Nafice: No. 2% of 17 January 2014,

1.1. Positian; : Director of Corporate and Shared Services, (re-advertisement. Exveryane must apply
ineluding previeus applicants)

Referance no. + SENICSSI25/26/08/0

Departmeant : Gorparate and Shared Setvices.

Retmuneration : R1,050,411.90 ~ R1,196.881.00 - R1,358,462.00 {Tetal Remuneration Package)

Miinym REQUIREMENTS AND KNOWLEDGE :

L

L1

A Bachelor of Publie Administration/Management Sciencas/iaw aquivalent;

Certificate in Municipal Finance Maﬂagemeﬁt (SAQA IR : 48965) will he an added advantage;

A minimur of § years’ experience at Middle Management [ evel;

Have proven successful management experience in administration:

Good knowledge and understanding of relevant policy and legisiation;

Good knowledge of corporate services, including: Human Capital Management, Legal services, Faciliies and Fleet
management, Information communication Technalogy and Councit Suppert;

Good knawledge of supply chain management regulations and the Prefarential Procurement Policy Framework Act 2000{Act
na.5 Of 2000);

Geod govemance skills;

Knowledge of Labour related prescripts;




s  Avalid sa mator vehicle licence,

CORE EUNETIONS:
=== UG HONS:

The incumbent shap be reporting to the Municipa Manager and responsibile for:

*  Strategic planning of the Department:

*  Management of Human Resources and Davelopment;

*  Coordinate ang Manage lnstitutiona) Recards;

*  Management of Infarmation Technelogy;

s Management of councit suppect services;

*  Management of counci flaet;

*  Management of Records ang Compoerate admin facilities;

*  Management of Lahaur Relations:

*  Management, revisian and implementation of Council palicias, decisions angd Procedures relating to Comperate ang Shared
Services Bepanment:

*  Financia} Management of the Department;

1.2. Positian : Director of Development Planning and Human Setttements {re-advertisemen, Everyone
must apply including previgys applicants)

Reference no, : SEN/DVP/25/26(08102

Department : Development Planning and Human Settlements

Remuneratign * R%,050,411.00 — R1,196,881.00 - R1,358.462.00 {Tota Remuneration Package)

* A Bachelor of Science Degree in Building ScienceszrchItecﬂTawn and Regionat Planning!Devetopment Studies or
Squivalent;

*  Project Management Certificate gr Diploma will be an added advantage;

*  Certificate in, Municipai Finance Management SAQA D 48965} will be an added advantage;

*  Registration ag a Professional Planner will be an added advantage;

*  Aminimum of 5 years® experiance at Middle Management Level

*  Knowledge of Spatial, Town and Bevelopment Planning; ang

*  AVaiid driver's licence,

CORE FUNCTIONS:
=S TN HUNS:




+« Manage development and management of Geographical Information Systems:

+  Manage implementation of Properties, Housing and Building Regulations;

«  Facllitation ant management of the provision of housing and accommedation for rate payers;

«  Management, revision and implamentation of policies, procedures and by- laws relevant to the Development Planning,
department;

«  Financial Management of the Department; and

«  Execution of any other function delegated by the Municipal Manager in terms of the municipality's defegation systemn.

Applications must be made on the prescribed Official Application forms obtainable from any Municipal offices, municipal regional
offices or Thusong Service centres or downloaded from the municipal website (www ftim.qov.za), The completed application
iorm must be accompanied by a detailed cv, cerlified copies of certificates and any other relevant supporting documents,
addressed to the Acting Municipal Manager, Fetakgomo Tubatse Municipality, P.O Box 208, Burgersfort, 1150 / P.O Box 818,
Apel, 0739 or hand delivered at 1 Kastania Street Burgersfori, 1150 or our Regional Offices ai Apel, Ga-Nkwana, Mapodile,
Ohrigstad or Praktiseer/Tubatse Township or Atok Thusong Cenire. Closing date for submissians is 05 December 2025 at 16H00.
For further enquiries, contact the HRMTD Manager - Mr Mesoma O.N at 0143 231 1000/1078 or the Senior HR Officer - Mrs Phetla
D.R at 013 231 1144/ 079 498 1932 during office hours between 07H30 and 16H00.

The selection process will be influenced by the Municipality's Employment Equity Plan. People living with disability are
encouraged to apply. Please note that correspondence will be limited to shortlisted candidates only. Fraudutent qualifications or
documentation, or canvassing for the position witl immediately disqualify the applicant.

If someone submits an application on your behalf, kindly advise the person to write your particulars on the subrmission register
net his/her particulars as this will lead to disqualification of your application. No faxed or e-mailed applications will be considered.
The Municipality reserves the right not to mzake any appointment.
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